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Per CPPW discussion on 5 10 24 we can acce 

ARTICLE_ - DISCIPLINE AND DISCHARGE 

A. Just Cause. Disciplinary action may be imposed upon an employee only for just cause. Disciplinary 

action imposed on any employee may be processed as a grievance through the regular grievance 

procedure except for an employee who has not yet passed their initial probation or who fails to 

successfully complete the initial probationary period. 

B. Disciplinary Action. Disciplinary actions or measures shall include only oral reprimandwarning, 

written reprimand, demotion, suspension, and discharge. If an employee is issued an oral reprimandJ! 

will be provided in writing, the eA'lployee shall be inforfl'led of the discipline at the time it is given., but in 

case no later than se¥en (7) calendar days after the reprifl'land is gi¥en to the eA'lployeeat the tifl'le that 

it occurs, or within one week of the occurrence. All such disciplinary actions are subject to the grievance 

procedure, except for oral reprimand. Coaching and counseling is not considered discipline. If the City 

has cause to discipline an employee, it shall be done in a manner that will not embarrass the employee 

before other employees or the public. If the City has reason to discuss any disciplinary action or the 

possibility of any disciplinary action, the employee shall be given the option of having a Union 

representative present at any such discussion. 

C. Performance Improvement Plan. Tl=ie City A'lay place a probationary efl'lployee on a forA=ial 

Perfon'flance ln:ipro¥efl'lent Plan to J;Jro .. •ide an en:iployee with perforfl'lance related eMpectations and an 

OJ;JJ;>0rtunity to address perforn:iance issues. If the parties agree, a Performance Improvement Plan (PIP) 

may be used in place of the disciplinary steps prior to discharge in cases of employee performance 

problems. When a Performance Improvement Plan is used in place of discipline, the content of the PIP 

will be mutually agreed upon and either parties' offer or refusal to agree to a PIP shall not be used 

against them in the grievance procedure. 

D. Investigative Interviews and Due Process. EA'lployees shall receive ad•,ance notice of at least three 

(3) business days prior to an ini.iestigatory intePJiew. The notice shall include the general nature of the 

allegation(s) or the City Fl:lle alleged to be violated, the City eA'lployee condl:lcting the interi.ciew, and the 

tin:ie and location of the in·,estigatory interview. An investigation will not be l:lnreasonabl" dela"ed b·· f f 1 

either party. The er:nployee shall be given the option of having a Union representative present at any 

sl:lch ini.cestigation. If the City has reason to discuss any disciplinary action or the possibility of any 

disciplinary action, the employee shall be given the option of having a Union representative present at 

any such meeting. The City shall make every effort to also notify the Union Representative when an 

employee has been or will be scheduled for an investigatory meeting. Failure to notify the Union is not 

grievable. 

E. Disciplinary File. Records of oral or written reprimand may be removed from an employee's 

personnel file after one year, upon the employee's request, provided in the judgement of the City, the 

employee has taken corrective action and has received no other disciplinary actions. Approval to 

remove such reprimands from the file shall not be unreasonably withheld. 

F. Civil Servi~ Board. Upon appeal of any discharge, demotion or suspension before the Civil Service 

Board, any grievance filed under this Article will be withdraw 

cz 

(',~ ,f /Jo,1!~ 

CrfM/ 

Formatted: English (United States) 

Formatted: English (United States) 



{"type":"Document","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":true}

