
This is part of a package “Supposal” with a Proposed MOU Classification and 
Compensation and Wages presented on October 30, 2024. 
 
CPPW makes the following counter on Duration and Reopener on October 30, 
2024. CPPW reserves the right to modify or adjust as negotiations continue, so 
long as no TA has been reached. 
 

Article: Duration  

Section 1. This Agreement is effective upon ratification by the parties and will 

remain in effect until Dec 31, 2026. Unless either party notifies the other in 

writing no later than July 15, 2026 that it wishes to modify this Agreement, the 

Agreement will automatically renew. If either party gives timely notice to the 

other as herein provided, the City and the Union agree to meet and negotiate 

without unnecessary delay. This Agreement shall remain in full force and effect 

during periods of negotiations. 

 

10-30-24 Bargaining Note: See Memorandum of Understanding on Classification 

and Compensation and on Wages. This is part of a package supposal with those.  
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